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AHHOTauus: B ctaTtbe paccmatpuBatoTcs Npobnembl, BO3HMKaOWMe npu 0byveHnm
yLAaneHHbIX COTPYLHUKOB, 0COBEHHO B KOMNaHMsAxX, NogobHbix OO0 «AHOeKC».
AHanuaunpytotcs TpeboBaHus K KBanuukaumm yaaneHHbIX COTPYAHUKOB «SHOEKC», a TakXe
CYLLECTBYIOWME BO3MOXHOCTW AN 00y4eHMs 1 NOBbIWeHUS KBanudukaumm. Npennoxex
nopsinok obyyeHust ypaneHHbix coTpyaHukos OO0 «AHaekc», BKIOYaoWMiA onpeneneHne
noTpebHocTel, pa3paboTky NPorpammel, peanm3aunto 0byYeHns, OLEeHKY 3 PEKTUBHOCTA 1
noaonepXky nocne obyyeHus.

KnioueBble cnoBa: ynaneHHblii COTPYOHUK, MeToamka obyyeHns, AHaekc, TpynoBoe
3aKOHOAATENbCTBO, AMCTAHUMWOHHbLIA TPYA.

Abstract: The article discusses the problems that arise when training remote employees,
especially in companies like Yandex LLC. The requirements for the qualifications of Yandex
remote employees, as well as existing training and professional development opportunities, are
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analyzed. The training procedure for remote employees of Yandex LLC is proposed, including
identifying needs, developing a program, implementing training, evaluating effectiveness, and
providing post-training support.

Keywords: remote employee, training methodology, Yandex, labor legislation, remote labor.

AKTyanbHOCTb TEMbl UCCNeOoBaHNs 0BYCNOB/IEHA TEM, YTO C Pas3BUTUEM MHHPOPMALIMOHHbIX
TEXHONOrNM YyBENNYNBAETCH WHTEpPEC K TPYAOBbIM OTHOWEHWSM B (popMaTe ANCTaHUMOHHOM
paboTbl. Takoi TN TPYOOBOW OeATEeNbHOCTM NpennonaraeT BbiNoNHEHNe 0653aHHOCTEN
paboTHMKOM BHe odomca pabotopaTens. B coBpeMeHHOM Mupe ynaneHHas paboTta ctana
OQHOW M3 caMbIX akTyasbHblX U BOCTpeboBaHHbIX POPM 3aHSATOCTM Kak B Poccun, Tak 1 3a ee
npenenamun. Ceivac B P® Tak Tpyaatcs npumepHo 1 MH YenoBek unu 4yTb 6onee 1% Bcex
3aHATbIX (35-45% paboTatoT NOMHOCTbIO yAaneHHo, 55-65% — B «rmbpuaHom» pexunme) [5].

CneumanncTbl BbIHY X AeHbl paboTaTb B YCNOBUSIX HEMPEPBLIBHOrO MHOPMALIMOHHOIO NOTOKA,
yAanEHHbIX POPM 3aHATOCTK, 4TO HenaeT 06s3aTenbHbIMM Pa3BUTble HABbIKW yNpaBneHns
BPEMEHEM U SMOLIMOHANBHOW YCTONYMBOCTU. KpoMe TOro, nepexo Ha yaanéHHble 1
rmbpuaHble cpopmatbl paboTbl npegnonaraet Hanuume y paboTHUKOB BbICOKOrO YPOBHS
ABTOHOMHOCTW 1 CMOCOBHOCTM K caMOOpraHmn3aLuu.

B cBa3u ¢ 3TUM, 0CcobbIt HTEpec npuobpeTaeT aHanua Npobnem, BO3HUKAOWMX B X04€
peanusauun MetToamkm obyyeHust ons yoaneHHblX COTPYIOHUKOB B OaHHO cgpepe[3, ¢.33].

MOJHbIA TEKCT BO BNIOXEHUN

2/2



